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e Health Insurance — Aetna thru the State Health Plan — Town pays for 100% of employee coverage and
80% of family coverage. (1°' of month following date of hire)
e Employee Only — no cost to employee
e Employee/Child(ren) - $21.00 per pay period
e Employee/Spouse - $68.00 per pay period
e Employee/Family - $68.00 per pay period

e Dental Insurance — Town pays for 100% of employee coverage and 80% of family coverage. (1% of
month following date of hire)
e Employee Only — free to employee
e Employee/Child(ren) - $4.90 per pay period
e Employee/Spouse - $2.70 per pay period
e Employee/Family - $5.90 per pay period

e Vision Insurance — Town pays for 100% of employee coverage and 80% of family coverage. (1% of
month following date of hire)
e Employee Only — free to employee
e Employee/Child(ren) - $0.60 per pay period
e Employee/Spouse - $0.60 per pay period
e Employee/Family - $1.20 per pay period

e Life Insurance — Town pays for a $10,000 policy for general employee and $20,000 policy for
department heads.

e Retirement — Local Governmental Employees Retirement System — Employees contribute 6% and the
Town contributes 14.35% for General employees

e Empower 401k — Town contributes 5% for General employees.

e Vacation Schedule based off tenure in the LGERS/TSERS:

0-4 years = 10 days
5-9 years = 12 days
10-14 years = 15 days
15-19 years = 20 days
20 plus years = 25 days

As of 1/1/26



e Holiday Schedule: = New Years Day
Martin Luther King
Good Friday
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving (Thursday & Friday)
Christmas (three days)

e Sick Leave = 12 days per year

e Longevity Bonus - 0 - 4 Years = $150
5-9 Years = $250
10 - 14 Years = $350
15-19 Years = $500
20 - 24 Years = $750
25 + Years = $1,000

e Voluntary Benefits (Payroll Deduction)
e (Colonial Insurance — Life, Cancer, Disability, Accident
e Allstate Insurance — Accident

As of 1/1/26



